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Congratulations JA On
Your 50th Anniversary

MILLS BENEFIT GROUP, LLC
BENEFITS DESIGN & ADMINISTRATION

Jamie Mills served on the Board of
Directors of Junior Achievement
for 10 years, between 1988 and
1998. She was the first woman
Chairperson of the JA Board of
Directors. Jamie was a member of
the Advancement Campaign
Cabinet and is currently a member
of the Junior Achievement
Advisory Council.

“My participation with Junior
Achievement stemmed from my desire
to work with young adults as they
pursued business activities through the
Junior Achievement evening program.
When I began my volunteer work
with Junior Achievement, the evening
program was in full swing. High
School students formulated businesses
from start to completion. These young
individuals were involved in all
aspects of business development:
Purchasing, Finance, Human
Resources, Product Development,
Manufacturing and Sales. I knew that
the future of this country was bright,
knowing these young people were a
part of it. They were amazing!

The JA program has now evolved
from an after school program to
one that extends the opportunity
for students to participate as a part
of their Elementary School
education. Students at young ages

are learning the basic concepts of
business and economics. From an
early start it helps them understand
the world of business and the roles
their parents play in the process.

The program continues through
Middle School and High School,
preparing our youth to
thoughtfully make difficult
decisions they will face when they
enter the “real world.” Those who
are in the program understand real
life business issues that face
everyone today. They are prepared!

I am confident that the young
people involved in Junior
Achievement understand our
country’s basic foundation of free
enterprise, and I know the future is
bright”.

Jamie Mills is the owner of Mills
Benefit Group, LLC, an employee
benefit consulting firm in Grand
Rapids, Michigan, founded in
1986. Mills Benefit Group works
with companies on their employer
sponsored welfare benefit plans
with emphasis on wellness
programs, employer
communications, and innovative
benefit design.


