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CMS Announces 2008 Premiums and
Deductibles for Medicare Parts A and B

The Centers for Medicare & Medicaid Ser-
vices (CMS) have announced the 2008
premiums and deductibles for Medicare
Parts A and B.

MEDICARE PART B

The standard Medicare Part B monthly
premium will be $96.40 in 2008, an in-
crease of $2.90, or 3.1 percent, from the
$93.50 Part B premium for 2007. The
2008 amount is the smallest percentage
increase in the Part B premium since
2001 and is $2.10 less than the increase
in the premium for 2007. The 2008 Part
B premium of $96.40 is equal to the
amount projected in the 2007 Medicare
Trustees Report issued in April. This
monthly premium paid by beneficiaries
enrolled in Medicare Part B covers physi-
cians’ services, outpatient hospital ser-
vices, certain home health services, dura-
ble medical equipment, and other items.
Several factors account for the 3.1 per-
cent increase in the premium.

The Part B deductible was increased to
$110 in 2005 and, as a result of the
Medicare Modernization Act, is currently
indexed to the annual percentage in-
crease in the Part B actuarial rate for
aged beneficiaries. In 2008, the Part B
deductible will be $135, compared to
$131 in 2007.

Note: If you are over 65 and move to a
Medicare Advantage Plan, you are still re-
quired to pay for Medicare Part B along
with your Medicare Advantage Plan Pre-
mium.

MEDICARE PART A

Medicare Part A pays for inpatient hospi-
tal, skilled nursing facility, hospice, and
certain home health care services. The
$1,024 deductible for 2008, paid by the
beneficiary when admitted as a hospital

inpatient, is an increase of $32 from $992 in
2007. The Part A deductible is the benefici-
ary’s only cost for up to 60 days of Medicare-
covered inpatient hospital care in a benefit
period. Beneficiaries must pay an additional
$256 per day for days 61 through 90 in 2008,
and $512 per day for hospital stays beyond
the 90th day in a benefit period. This com-
pares with $248 and $496 in 2007. Daily co-
insurance for the 21st through 100th day in
a skilled nursing facility will be $128 in 2008,
up from $124 in 2007.

Approximately 99 percent of Medicare benefi-
ciaries do not pay a premium for Part A ser-
vices because they have at least 40 quarters
of Medicare-covered employment. However,
other seniors and certain people under age 65
with disabilities who have fewer than 30
quarters of coverage may obtain Part A cover-
age by paying a monthly premium set accord-
ing to a statutory formula. This premium will
be $423 per month for 2008, an increase of
$13 from 2007. In addition, seniors with 30
to 39 quarters of coverage, and certain dis-
abled persons with 30 or more quarters of
coverage, will pay a premium of $233 in
2008, compared to $226 in 2007.

Note: Most Retirees have a supplement to
cover the cost of the deductibles. The supple-
ments will automatically increase their cover-
age to coordinate with the Medicare Part A de-
ductibles. This naturally has an effect on their
premiums.

Those who have elected Medicare Advantage
Programs do not have the deductibles applica-
ble to Medicare Part A. They are covered under
the Medicare Advantage Plan with their appli-
cable co-payments.

Source:
Centers for Medicare and Medicaid Services (CMS)
November 2007
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2008 Retirement Plan Limits

The IRS has announced the annual cost of living adjustment for various dollar limits for
retirement plans. The new dollar limits are as follows:

Source:
Internal Revenue Service
December 2007
2007 2008
Maximum employee salary deferral $15,500 $15,500—No change
for 401(k ) plans—calendar year until 2009
Defined Benefit Maximum $180,000 $185,000
Highly Compensated Employees $100,000 $105,000
Definition for Key Employee $145,000 $150,000
for top heavy purposes
Annual Compensation Limit $225,000 $230,000
Annual Additions Limit $45,000 $46,000
Social Security Wage Base $97,500 $102,000
SIMPLE Retirement Accounts $10,500 $10,500
401(k)(K) Catch-up Contributions $5,000 $5,000
for participants over age 50

The Wellness Police Are Coming
Continued from Page 1

making workplace wellness a require-
ment," the report concluded. Others ask,
"What can we do proactively to address
these concerns before resorting to such
drastic action?" What happens when
companies tell workers to get fit or pay
more for out-of-pocket coverage? Do you
know what overweight and obese employ-
ees cost your company annually?

An example - Benton County Arkansas
told employees to get healthy or face
the consequences of picking up their
own insurance. The county even
raised its annual deductible from $750
in 2004 to $2,750 in 2005. Did it
work? Before the plan went into effect,
the county health care fund was

nearly half a million dollars in the red.
Seventeen months later, it was nearly a
million dollars in the black. From the
employees: many initially saw it as a
way to cut costs, and push those costs
back on to the employees. Many saw it
as a violation of their rights. In the end
though, employees who made the effort
to comply, found personal benefits they
had not anticipated - benefits in the
way of "feeling better," increased energy,
lost weight, increased motivation, better
nutrition for the family, a feeling of tak-
ing control. And many found the cost
of their coverage reduced as a result of
their efforts.

Source:

International Family Foundation
of Employee Benefits

December 2007
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