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WHEN IS THIS PROVISION EFFECTIVE?

The DOL has stated that it is not effective
until the DOL issues regulations defining

the phrase “any qualifying exigency.” Un-
til then, the DOL encourages employers to
voluntarily provide the leave.

WHAT RELATIONSHIP DOES THE EMPLOYEE
NEED TO HAVE WITH THE SERVICE
MEMBER?

The employee must be the spouse, parent
or child of the service member.

DiD CONGRESS CHANGE THE DEFINITION OF
“SON OR DAUGHTER” FOR THIS NEW
PROVISION?

As of yet, the phrase “son or daughter”
has not been redefined. As a result, the
leave would not be available unless the
son or daughter is either under the age of
18 or is incapable of self-care because of
a mental of physical disability. Because
such individuals are generally not called
into active duty, this appears to be an
oversight on the part of Congress.

WHAT TYPE OF MILITARY DUTY MUST THE
FAMILY MEMBER BE SERVING?

The family member must be in the Armed
Forces in support of a military operation
that results in a call or order to duty dur-
ing a war or national disaster declared by
the President or Congress.

Is THERE A REQUIREMENT THAT ANY
INDIVIDUAL HAVE A HEALTH CONDITION?

It depends on how the DOL defines the
term “qualifying exigency.” However, the
revised language in the Act seems to im-
ply that it would not be necessarily for
any individual to have any sort of health
condition for active duty leave to be avail-
able.

WHAT TYPE OF NOTICE IS REQUIRED OF THE
EMPLOYEE?

If the leave is foreseeable, the employee
must provide notice that is reasonable
and practicable.

CAN THE LEAVE BE TAKEN INTERMITTENTLY OR
ON A REDUCED SCHEDULE? Yes.

WHAT IF BOTH HUSBAND AND WIFE ARE EM-
PLOYED BY THE SAME EMPLOYER?

If both husband and wife

work for the same em-

ployer, they are not lim-

ited to an aggregate

number of weeks. In-

stead, they can each take

up to 12 weeks of leave.

CAN MEDICAL CERTIFICA-

TION BE REQUIRED?

Yes. However, the De-

partment of Labor has

been charged with the

responsibility of deter-

mining what type of certification is appropriate.

CAN THE EMPLOYER REQUIRE THE EMPLOYEE TO
SUBSTITUTE PAID LEAVE?

Yes. The employee can elect, or the employer
can require the employee, to substitute vaca-
tion leave, personal leave, family leave or medi-
cal or sick leave.

IN ADDITION TO UNDERSTANDING THE CHANGES,
EMPLOYERS SHOULD IMMEDIATELY TAKE THE
FOLLOWING ACTIONS:

e Post a temporary notice next to their work-
place posters to reflect the changes.

e Review and revise their FMLA policies.

o Make sure that their organizations are us-
ing updated medical certification forms for
leave to care for injured service members.

e Train supervisors and managers on the ex-
pansion so that they can evaluate a poten-
tial need for FMLA leave.
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' Yolunteer Blood
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A Good Time to Give

Every two seconds in the United States, someone needs blood. Whether it is used to help an accident victim, an organ donor recipient or
a patient with cancer, more than 38,000 blood donations are needed in hospitals every day around the country.

There is never a bad time to donate blood; however, there are times when donations — particularly new volunteer donors — are needed all
the more. The winter months usually bring a general shortage of donors. Many people find themselves traveling for the holidays, out of
their normal routine and unable to donate. Others may be affected by illness or inclement weather.

To be eligible to give blood, you must be a healthy individual over the age of 17, who has not donated in the past eight weeks (56 days)
and weigh at least 110 pounds. That means, if you began giving blood at the age of 17 and donated every 56 days until the age of 76,
you would have donated 48 gallons of blood and potentially helped save more than 1,000 lives! Donors who contribute regularly often say
they do so because they want to help others. Remember, because blood cannot be manufactured, there is no substitute — it must come
through generous voluntary donors.

What to Expect Tips for a Pleasant Donation Experience

Along with the rewarding feeling that comes with donating There are some things you can do to ensure your donation experi-
blood, many people are anxious or nervous about donating. The ence is as pleasant as possible, both before, during and after giving
number one excuse given for not donating blood is fear. Feeling blood.
scared is normal, but know what to expect can alleviate fears. Al- ®  Get plentv of sleep before donating and eat a good meal
though giving blood for the first time can be intimidating, many do- i prenty P g ) g'
nors will assure you that it's a simple process that is endlessly re- ~ ®  Drink extra water to help replace the fluid you will donate
warding. ® Eatiron rich foods such as red meat, fish, poultry and cereals

When you first report to your blood donation appointment, you will ) . .
be provided with information about giving blood. Then, a trained ¢ Avoid fatty foods such as burgers and fries before donating as

professional will ask you to present a photo ID and run through a tests can be affected by fatty materials and may cause your sample
list of questions about your health history during a private interview. (0 be discarded
This information is kept confidential and is used for your safety and ®  Wear a shirt with sleeves that can be rolled above the elbow
well-being during the donation process. After gathering your history, and show staff any “good veins” that have been successfully used
the staff member will conduct a mini-physical to obtain your pulse,  in the past
blood pressure, iron level and temperature before that actual dona- 4
tion begins. Remember, you can leave at any point with no ques-
tions asked.

Following the interview, staff will cleanse your arm and
carefully insert a needle. You will feel a slight pinch when the nee- He|p Save a Life

dledis ilnsefrted, and the hard.part Is or\:'elzr. lr:lovl\)llallgqu dcl)l is sigback So many lives are touched every day by individuals who take time
and reqax for seven to teq minutes while the 10od Is co ecte' o out of their schedules to donate blood. Volunteer Blood Donor
Each donation is taken with a brand new, sterile needle that is dis- Month comes during a time when blood resources are usually low
carded after use leaving no risk for contamination or disease trans- due to different factors such as the travel and the weather. This

mission. About a pint of blood in all will be taken. A bandage js year resolve to make a difference by becoming a volunteer blood
placed on your arm. Wear your bandage proud and as a reminder donor

that with this dopat!on, you may have sayed as many as three lives. For more information such as myths about donating blood and spe-
Finally, you are invited to sit, rest and enjoy refreshments suchas ;e eligibility requirements and questions, visit GivelL.ife.org or call

Hilcet?nd tCOOKifS' LhesigogQief are?’tta ?hribz, the body r1ﬂe§é:|s al 1-800-GIVELIFE. You can also contact your local Red Cross Blood
ittie time 1o rest and make adjusiments 1o the decrease In Huid voi- Region to find out about a blood drive near you.

ume from the donation process. After resting, you can continue on
with your day having just spent approximately one hour at the dona-
tion site.

Rehydrate by drinking plenty of fluids for 24-48 hours following
your donation

Source: American Red Cross
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